GOUGH SQUARE CHAMBERS PUPILLAGE RECRUITMENT CRITERIA

Candidates for pupillage will be assessed on the following recruitment criteria;

a. Academic qualifications which reflect good intellectual ability and application.
Consideration will be given to A levels (A grades), undergraduate degree (usually at least 2.1), post graduate degree, and any other academic or professional qualifications. In the event of a non-UK resident, equivalent qualifications to be taken into account. 
b. Ability to make a clear presentation and a demonstration of good analytical ability, and the ability to develop a structured and persuasive argument. 

Good presentation and analytical skills should be apparent from the Application Form and covering letter. Ability in analysis and argument should be demonstrated in interview.

c. Enthusiasm for statutory interpretation and the practical application of legal principles.
An appreciation of the character of regulatory law, and an interest in law of this nature, should be demonstrated. An ability for problem solving in a commercial context is sought. 
d. Evidence of initiative in the context of practical experience of the law.
This will include placements, holiday jobs, vocational experience, mini-pupillages, mooting, debating and legal qualifications. 
e. Experience in consumer/regulatory law.

This is an additional factor to the first four criteria and is not a pre-requisite.   

